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*June 6, 2024 Meeting Summary 3
Announcements by the President — None
Announcements by the Vice Presidents — None
Announcements by the Chancellor — None
Announcements by the Deans, Directors or other Executive Officers — None
Special Orders
a. Remarks by Davis Division Chair Kadee Russ
1. Systemwide and divisional priorities
ii. Budget
b. Remarks by Provost and Executive Vice Chancellor Mary Croughan
1. Sustaining Teaching and Research Task Force (START) and the Student Success and
Equitable Outcomes Task Force Recommendations and Timelines

A

Annual Reports on Consent Calendar:
c. *Annual Report of the Committee on Academic Personnel — Oversight

Committee 7

d. *Annual Report of the Committee on Academic Personnel — Appellate
Committee 15
e. *Annual Report of the Committee on Academic Freedom and Responsibility 20
f. *Annual Report of the Committee on Admissions and Enrollment 21
g. *Annual Report of the Committee on Courses of Instruction 23
h. *Annual Report of the Committee on Distinguished Teaching Awards 25
i.  *Annual Report of the Committee on Diversity, Equity and Inclusion 26
J.  *Annual Report of the Committee on Elections, Rules and Jurisdiction 28
k. *Annual Report of the Committee on Emeriti 31
1. *Annual Report of the Faculty Distinguished Research Award Committee 32
m. *Annual Report of the Committee on Faculty Welfare 33
n. *Annual Report of the Grade Changes Committee 35
0. *Annual Report of the Graduate Council 38
p. *Annual Report of the Committee on Information Technology 44
q. *Annual Report of the Committee on International Education 46
r. *Annual Report of the Library Committee 48
s. *Annual Report of the Committee on Planning and Budget 50
1. *Annual Report of the Subcommittee on Instructional Space 52
t. *Annual Report of the Committee on Privilege and Tenure 53

*Consent Calendar. Items will be removed from the Consent Calendar on the request of any member of the
Representative Assembly.

All voting members of the Academic Senate (and others on the ruling of the Chair) shall have the privilege of
attendance and the privilege of the floor at meetings of the Representative Assembly, but only members of the
Representative Assembly may make or second motions or vote.
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u. *Annual Report of the Committee on Public Service 55
v. *Annual Report of the Committee on Research 57
w. *Annual Report of the Undergraduate Council 59
1. *Annual Report of the Subcommittee on General Education 63
ii. *Annual Report of the Subcommittee on Special Academic
Programs 65
iii. *Annual Report of the Subcommittee on Preparatory Education 67
iv. *Annual Report of the Subcommittee on Undergraduate Instruction
and Program Review 68
X. *Annual Report of the Committee on Undergraduate Scholarships, Honors,
and Prizes 70
7. Reports of standing committees
8. Petitions of Students
9. Unfinished Business
10. University and Faculty Welfare
11. New Business
12. Informational Items
a. Revised Committee on Elections, Rules and Jurisdiction Procedures for
Amending College and School Bylaws and Regulations
b. Graduate Council 2023-24 Spring Update 72

Marina Ellefson, Secretary
Representative Assembly of the
Davis Division of the Academic Senate

*Consent Calendar. Items will be removed from the Consent Calendar on the request of any member of the
Representative Assembly.

All voting members of the Academic Senate (and others on the ruling of the Chair) shall have the privilege of
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* Approval of the April 25, 2024 Meeting Summary 2

Announcements by the President — None
Announcements by the Vice Presidents — None
Announcements by the Chancellor — None
Announcements by the Deans, Directors or other Executive Officers — None
Special Orders
a. Remarks by Davis Division Chair Ahmet Palazoglu

S S

The Thursday in-person meeting was canceled at the last minute because students held a day-long teach-
in at the Student Community Center and our access to the Multipurpose Room seemed challenging.
Walking through the teach-in would have been difficult, as the speakers were set up along the stairway.
We decided to avoid any potential confrontations that could derail ongoing engagement meetings with
the students that will be discussed shortly.

Following my updates, we have two pieces of legislation to approve that will be voted on via electronic
ballots. These ballots will be distributed following this meeting.

Regarding the encampment, we continue to have student protesters occupy a large portion of the Quad,
albeit with very little confrontation making it largely uneventful. While on some of our sister campuses,
such protests and encampments were removed forcefully, our administration has chosen to allow the
encampment to stay and organized an engagement team to have a conversation with the students about
their requests. There have been several meetings so far and more are planned. I am part of the Strategy
Work Group that meets every day to get a briefing on the protest-related activities. The expectation, and
hope, is to end the encampment without any violence as we approach the end of the academic year.
Yesterday morning, a group of people erected a make-shift barrier along Hutchison at the Silo, blocking
vehicle and Unitrans access. They disrupted commuters and created some anxiety about the finals going
on. The group left the barrier area around 1 pm, and the barrier was cleared out by a group of students
who happened to be in the area. It turns out the group was from Sacramento State and was not affiliated
with our campus but wanted to support the protesting Davis students.

As you know, graduate student employees under contract with the UAW 4811 authorized and initiated a
stand-up strike on May 21. They believe their members’ freedom of speech and expression was violated

*Consent Calendar. Items will be removed from the Consent Calendar on the request of any member of the
Representative Assembly.

All voting members of the Academic Senate (and others on the ruling of the Chair) shall have the privilege of
attendance and the privilege of the floor at meetings of the Representative Assembly, but only members of the
Representative Assembly may make or second motions or vote.
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after demonstrations at UCLA and UC San Diego. The University of California asserts that this is an
illegal strike as the UAW contract has a “no strike” clause in it and filed a request for injunctive relief
with the state Public Employment Relations Board (PERB) the same day the strike began. Though
PERB denied the injunction request last week, it also filed a complaint against UAW that states that
UAW *“failed to provide adequate advance notice of its work stoppage and failed and refused to meet
and confer in good faith in violation of Government Code section 3571.1(c).” PERB also ordered UC
and UAW to mediation in an effort to resolve the issue. This past Friday, at 3:30pm, Judge Sherman in
Orange County Superior Court granted the University’s temporary restraining order petition, effectively
stopping UAW's strike until a preliminary injunction hearing is held. That injunction hearing will take
place on June 27th.

While the mediation and final litigation of the legality of the strike may take time, some of our students
are taking part in the strike and have caused significant disruptions to instruction, especially during the
first day of the strike. The Academic Affairs website on strike related resources and support has been
updated, includes both administrative and senate communications, and provides information to faculty
who may be affected by the strike. Like last year, there is also a portal through which strike-related
questions can be submitted. It is unclear when strike activity may cease.

Finally, here are some updates on the CA budget and implications for the UC and our campus. The
Governor’s May revise indicates that he is still committed to the compact. The 5% increase in the base
budget will be deferred to next year along with the planned 10% increase. However, the May revise
includes a new $137 million cut this year, mostly to the base budget, which will be restored in 2025-26.
While this may sound somewhat fine despite the uncertainty in the CA budget prospects, the Governor
also proposed a 7.9% cut across all state agencies for this year and the UC’s portion will be applied next
year, instead of this year. At the end of the day, UC will end up with about only a 2% increase in the
base budget in 2025-26. This budget proposal is still being debated by the legislators and will not be
final until all trailer bills are resolved, hopefully by the end of the summer. Additionally, UCOP recently
sent a directive to campus administrations indicating that “For policy-covered academic appointees, the
academic salary scales will be increased by a general range adjustment of 4.2 percent, effective October
1.” The directive provides discretion to each campus to determine how they would handle off-scale and
above-scale portions. I have asked Provost Croughan to apply the 4.2% increase across all scales to

*Consent Calendar. Items will be removed from the Consent Calendar on the request of any member of the
Representative Assembly.

All voting members of the Academic Senate (and others on the ruling of the Chair) shall have the privilege of
attendance and the privilege of the floor at meetings of the Representative Assembly, but only members of the
Representative Assembly may make or second motions or vote.
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compensate faculty for the steep rise in healthcare costs and to keep up with inflation. She has agreed
and will send out a communication soon.

7. Reports of Special Committees
8. Reports of Standing Committees
a. Committee on Elections, Rules, and Jurisdiction
i. Proposed Revision to Davis Division Regulation 522.D:
Baccalaureate Degree Requirement in General Education 4
1. 63 in favor, 0 opposed. Approved.
ii. Proposed Revision of Davis Division Regulation 528: Credit by
Examination 6
1. 63 in favor, 0 opposed. Approved. Effective June 14, 2024.
9. Petitions of Students
10. Unfinished Business
11. New Business

b. Statement of Thanks for Chair Ahmet Palazoglu by Chair-Elect Kadee Russ

Over the last two years, Academic Senate Chair Ahmet Palazoglu has demonstrated an
unwavering commitment to the Academic Senate and the principles of shared governance.
His leadership has been essential in guiding us through many of the challenges our campus
community has faced, including the previous UAW strike and the terrible violence that
occurred in Davis last year. Chair Palazoglu has remained resolute in his advocacy for
faculty on important topics such as health care cost increases, Aggie Enterprise, and the
budgeting process to name a few. The efforts that Chair Palazoglu has made during his tenure
have resulted in an expansion of shared governance and increased transparency in Senate
processes. In celebration of Chair Palazoglu’s achievements, I would like to thank him for his
two years of outstanding service as Academic Senate Chair.

12. Informational Items
a. *2024-2025 Academic Senate Standing Committee Appointments 8

*Consent Calendar. Items will be removed from the Consent Calendar on the request of any member of the
Representative Assembly.

All voting members of the Academic Senate (and others on the ruling of the Chair) shall have the privilege of
attendance and the privilege of the floor at meetings of the Representative Assembly, but only members of the
Representative Assembly may make or second motions or vote.
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b. Committee on Courses of Instruction Policy on Credit by Examination 14
c. Revision of the School of Medicine Faculty Bylaws and Regulations 15

Judy Van de Water, Secretary
Representative Assembly of the
Davis Division of the Academic Senate

*Consent Calendar. Items will be removed from the Consent Calendar on the request of any member of the
Representative Assembly.

All voting members of the Academic Senate (and others on the ruling of the Chair) shall have the privilege of
attendance and the privilege of the floor at meetings of the Representative Assembly, but only members of the
Representative Assembly may make or second motions or vote.



2023-2024 Annual Report
Committee on Academic Personnel — Oversight
Davis Division of the Academic Senate

The Committee on Academic Personnel — Oversight Committee (CAP) advises the Vice Provost for
Academic Affairs (VPAA) on matters that affect the personnel process. This guidance includes
recommendations on appointments, promotions, merits, high-level merit actions, third-year deferrals,
five-year reviews, and appraisals. CAP appoints members of Faculty Personnel Committees (FPCs) and
also recommends membership on ad hoc committees when necessary, with the latter appointments made
by the Vice Provost. The agenda for CAP actions is determined by a list that prioritizes appointments
and tenure cases. Appendix A provides a summary of CAP’s deliberations by category for the past
academic year.

Academic Personnel Actions

During the 2023-2024 academic year, CAP met 41 times and considered over 669! agenda items, of
which 638 were academic personnel actions.? The committee reviewed 20 “Change-of-Title” actions, 36
Endowed Chair actions, 3 Deferrals, 14 Five-Year Reviews, 17 Emeritus Status actions, and 8
appointments or reappointments as Department Chair. CAP also evaluated 13 Initial Continuing
Appointments for Lecturers. Of the 6183 academic personnel actions that CAP and the VPAA reviewed
at the time of this report, the VPAA disagreed with CAP’s recommendation 65 times (about 11%). In
most of these cases, CAP’s recommendation included majority and minority votes.

Overall, both CAP and the FPCs made negative recommendations in fewer than 7% of merit and
promotion cases. This reflects the high quality of research and teaching that is performed by the vast

majority of the faculty at UC Davis.

Step Plus Program

The 2023-2024 academic year was the tenth year of Step Plus implementation for all Academic Senate
titles and was the seventh year that accelerations in time for merits were not allowed. The Step Plus
system was designed to allow evaluations to be done in a more timely and efficient manner, to reward
faculty for outstanding performance in teaching and service in addition to research, and to eliminate the
need for faculty to specifically request greater than normal advancement.

Promotions

Appendix D provides a summary of CAP’s recommendations on non-redelegated Step Plus promotion
cases. CAP reviewed a total of 125 Step Plus promotions during the 2023-2024 academic year. CAP
agreed with the department recommendations in 56% of cases (n=70). CAP recommended an additional
0.5-step or an additional 1.0-step promotion above and beyond department recommendations in 10% of
cases (n=12). CAP recommended 0.5-or 1.0-step below the department recommendation in 28% of cases
(n=35). CAP recommended a merit increase in lieu of a promotion in 2% of cases (n=3). CAP did not
recommend promotion in 4% of cases (n=5).

! During the 2023-2024 academic year, CAP reviewed several actions that were effective in another year (i.e. 2019-20, 2020-21, 2021-22).
This report analyzes all actions reviewed in 2023-2024 including those effective in another year.

2 Includes POP, TOE, spousal/partner, and Presidential Postdoctoral Fellowship Program search waiver requests.

3 At the time of this report, final decision information was not yet available for 3 cases.
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Appendix B lists the accelerated promotions that came to CAP (as noted, accelerations in time were not
an option for normal merit actions in 2023-2024). Faculty who received favorable recommendations for
a multi-year acceleration generally had received some major recognition nationally or internationally,
had superior scholarly achievements, were excellent teachers, and had meritorious service. At the upper
levels of the professoriate, the expectation of excellence in all areas increases with each step.

Merits

Appendix E provides a summary of CAP’s recommendations for non-redelegated* Step Plus merit cases.
CAP reviewed a total of 242 Step Plus merits during the 2023-2024 academic year. CAP accepted the
department recommendation in 50% of cases (n=120). CAP recommended an additional 0.5-step or an
additional 1.0-step merit in 5% of cases (n=13). CAP recommended 0.5-or 1.0-step below the
department recommendation in 34% of cases (n=84). CAP did not recommend merit advancement in
10% of cases (n=25).

Step 6 Merit Actions

It is important that departments and candidates remember that Step 6 is still a barrier step and merits to
Step 6 are subject to the criteria set forth in APM 220-18.b.4 and UCD-APM 220.1V.C.4a. In the
absence of extramural letters, which stopped being required in the 2014-15 academic year, department
letters should be very clear in addressing the Step 6 criteria, and should provide the type of information
that was previously gathered from extramural letters. Department Chairs should reference the standards
for research, teaching, and service as described in the APM. CAP notes that such information continues
to be largely absent from the Department Chair and Deans’ letters, suggesting that Step 6 is being
regarded as a normal advancement rather than a barrier step. This is further reflected in department
voting patterns and comments, which do not always appear to take the barrier step into account.

If the Department Chair and Dean’s letters do not clearly explain how the candidate has met the criteria
outlined in the APM for advancing over this barrier step, CAP will send the dossier back and request
that extramural letters be submitted with the packet.

CAP will continue to return dossiers that do not provide sufficient justification for advancement to
Professor, Step 6 as specified in the APM.

Above Scale Merit Actions

To assist CAP with assessing merits to Above Scale and Further Above Scale, department letters should
reference the high standards for research, teaching, and service as described in APM 220-18.b.4 and
UCD-APM 220.IV.C.4. In cases where a candidate is being proposed to skip Step 9 or 9.5, department
letters should clearly address and justify why such advancement is warranted in exception to the APM,
which states: “Except in rare and compelling cases, advancement will not occur after less than four years
at Step [X.”

4 Includes 7 redelegated merit actions. CAP reviews redelegated merits for FPC members.
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Dossier Accuracy

Under Step Plus, more than one-step advancement is being awarded for outstanding teaching and
service. Therefore, it is extremely important that dossiers accurately document both the amount and the
quality of teaching and service. To prevent the return of dossiers to departments for correction, CAP
requests that Departments and Deans’ offices clearly document the period of review for service
activities, provide sufficient detail about teaching activities, including evaluations and details of
graduate student mentoring, provide publications that are readily accessible, and provide verbatim
faculty comments in department letters.

CAP will continue to return improperly prepared dossiers to departments/candidates, which will result
in significant delays in processing merit cases and may require the department to revote.

Discussion Items/Requests for Consultation

Other items that CAP discussed include: Proposed New APM 672, Negotiated Salary Program;
Proposed Revisions to Senate Bylaw 55; Revised Draft Policy on Good Standing for Faculty and
Academic Appointees; Proposed Revisions to APM 285, Lecturer with Security of Employment Series;
Proposed Revisions to PPM 390-25, Suspension of Individuals During Declared State of Emergency
Review Request; Proposed Revisions to APM 710, Leaves of Absence/Sick Leave/Medical Leave;
Proposed Revisions to APM-016, University Policy on Faculty Conduct and the Administration of
Discipline; and the 2024-25 Draft Academic Affairs Annual Call.

Career Equity Reviews

Career equity reviews occur concurrent with a merit or promotion action for faculty who (1) hold an
eligible title, and (2) have not been reviewed by CAP during the previous four academic years. The
purpose of career equity reviews is to address potential inequities that may have originated at the point
of hire and/or during a faculty member’s career. Career equity reviews consider the entire record of the
individual to determine whether their current placement on the academic ladder is consistent with that of
other faculty at equal or higher rank and step. Career Equity Reviews can also be initiated independent
of a merit or promotion action. In 2023-2024, CAP conducted 2 career equity reviews that were initiated
at a lower level of review. As noted above, CAP also examines equity for every case that it reviews and
recommends equity adjustments when appropriate.

Five-Year Reviews

CAP conducted 14 five-year reviews, recommending “advancement, performance satisfactory” in 1
case, recommending “no advancement, performance satisfactory” in 9 cases and recommending “no
advancement, performance unsatisfactory” in 4 cases.

Initial Continuing Appointments for Lecturers

CAP reviewed and made recommendations on 13 initial continuing non-Senate appointments in 2023-
2024. CAP recommended appointment in 13 cases and recommended against appointment in 0 cases.
Teaching excellence is the primary requirement for a continuing appointment.



Accelerated Merits and Promotions for Continuing Lecturers

CAP considers accelerated merit requests for Continuing Lecturers, whereas normal merit advancements
are redelegated to the Deans. In 2023-2024, CAP considered 10 accelerated merit requests and agreed
with the department’s recommendation in all but one case. CAP also reviewed 8 promotions to Senior
Continuing Lecturer and agreed with the department’s recommendation in 100% of cases.

University Committee on Academic Personnel (UCAP)

Edward Dickinson served as CAP’s representative to the University Committee on Academic Personnel,
which held several meetings throughout the academic year. The Office of the President, UCAP
members, and other UC Academic Senate committees and officers bring issues to the attention of
UCAP. Accordingly, CAP was regularly informed of UCAP discussions and provided input into such
discussions, when appropriate.

Respectfully submitted,
Edward R. Dickinson, Chair

CAP’s Membership 2023-2024

Edward R. Dickinson, Chair
Angela Gelli, Vice Chair
Alan Bennett, Member
David Begun, Member
Prabir Burman, Member
Zhi Ding, Member

Brian Morrissey, Member
Francisco Uzal, Member
Kelly Adams, Analyst



APPENDIX A: SUMMARY OF CAP ACTIONS

Yes Other No Total Actions
Appointments 143
Assistant Professor 17 24
Associate Professor 8 1 13
Professor 14 21
Professor of Teaching (Senior Lecturer SOE)
Assistant/Associate/Adjunct Professor 7 7
Via Change in Title 17 2 19
Via Change in Title and Department 1 1
Initial Continuing Lecturer 12 1 13
Endowed Chair Appointment/Reappointment 35 1 36
Department Chair Review 6 2 8
Promotions 150
Associate Professor 34 19 2 55
Professor 33 32 1 66
Associate / Professor of Teaching 4 3 7
(Lecturer SOE / Sr. Lecturer SOE)
Associate / Adjunct Professor 11 1 2 14
Senior Continuing Lecturer 8 8
Merit Increases 252
Assistant Professor 7 9 16
Associate Professor 12 8 1 21
Merit to or across Professor, Step 6 37 22 9 68
Merit to or across Professor, Above Scale 12 15 5 32
Professor, Above Scale to Further Above Scale 15 9 6 30
Assistant/Associate / Professor of Teaching 3 2 1 6
(Lecturer PSOE / Lecturer SOE / Sr. Lecturer SOE)
Other Merit Increases 34 32 3 69
Continuing Lecturer 8 2 10
Miscellaneous Actions 94
Appraisals 25 20 45
Career Equity Reviews 2
Deferrals 3
Emeritus 17 17
Five-Year Reviews 10 4 14
POP/Search Waiver Screenings 12 12
TOTAL 402 200 36 638

“Yes” actions are those where CAP’s recommendation agreed with the department’s proposed recommendation (but excludes those actions
where the department recommended no advancement); “No” are those actions where either the department recommended no advancement
and CAP agreed or the department recommended an advancement and CAP recommended no advancement; “Other” actions are all

remaining cases where the recommendations for advancement differed between the department and CAP.
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APPENDIX B: SUMMARY OF ACCELERATED ACTIONS IN TIME
Acceleration Proposed Yes Other No Total
1 year 10 5 15
2 years 2 2
Total 12 5 0 17

APPENDIX C: SUMMARY OF REDELEGATED MERIT ACTIONS (reviewed by FPC)

FPC Recommendation Dean’s Decision on All Actions | Actions Total
College/School/ without Actions
Division Yes Other No Yes Other No FPC reviewed
Review by FPC
CA&ES 40 4 1 43 6 1 5 45
CBS 11 3 0 9 5 0 0 14
COE 8 3 1 22 2 0 12 12
EDU 0 0 0 0 0 4 0
GSM 5 0 1 5 0 1 0 6
L&S: HArCS 5 4 3 44 5 3 40 12
L&S: MPS 16 4 2 21 4 2 5 22
L&S: SS 26 5 0 37 5 0 11 31
LAW 2 0 0 4 0 0 2 2
SOM 28 15 3 89 16 6 65 46
SON 0 0 0 3 0 0 3 0
SVM 19 6 0 18 6 1 0 25
TOTAL 160 44 11 299 49 14 147 215

“Yes” actions are those where the FPC’s recommendation agreed with the department’s proposed recommendation (but excludes those
actions where the department recommended no advancement); “No” actions are those where either the department recommended no
advancement and the FPC agreed or the department recommended an advancement and FPC recommended no advancement; “Other”
actions are all remaining cases where the recommendations for advancement differed between the department and the FPC.




APPENDIX D: SUMMARY OF NON-REDELGATED STEP PLUS ACTIONS

(PROMOTIONYS)
College/School/ Department CAP Recommendation TOTAL
Division Recommendation Yes Other No
1.0 step 4 4
CA&ES 1.5 step 3 3 6
2.0 step 1 4 5
1.5 step 3 1 4
CBS 2.0 step 2 2
1.0 step 1 1 2
COE 1.5 step 1 2 3
2.0 step 2 2 4
EDU 2.0 step 1 1
GSM 1.0 step 1 1
1.5 step 1 1
0 step 1 1
_ 1.0 step 1 1 2
L&S: HArCS 1.5 step 1 2 1 4
2.0 step 3 2 5
1.0 step 1 1
L&S: MPS 1.5 step 3 2 5
2.0 step 1 1 2
1.0 step 1 1
L&S: SS 1.5 step 2 2 4
2.0 step 4 4 8
LAW Lateral 1 1
1.0 step 13 2 15
SOM 1.5 step 12 5 1 18
2.0 step 2 7 9
1.0 step 1 2 3
SVM 1.5 step 7 3 10
2.0 step 1 1 1 3
TOTAL 70 50 5 125

“Yes” actions are those where CAP’s recommendation agreed with the department’s proposed recommendation (but excludes those actions
where the department recommended no advancement); “No” are those actions where either the department recommended no advancement
and CAP agreed or the department recommended an advancement and CAP recommended no advancement; “Other” actions are all
remaining cases where the recommendations for advancement differed between the department and CAP.




APPENDIX E: SUMMARY OF NON-REDELEGATED STEP PLUS ACTIONS

(MERITS)
College/School/ Department CAP Recommendation S TTAT
Division Recommendation Yes Other No
1.0 step 4 3 7
1.5 step 8 5 1 14
CA&ES 2.0 step 4 8 12
2.5 step 1 1
1.5 step 2 1 2 5
CBS 2.0 step 2 10 1 13
2.5 step 2 2
1.0 step 4 2 3 9
COE 1.5 step 9 3 1 13
2.0 step 7 3 10
1.0 step 1 1
EDU 1.5 step 1 2 3
2.0 step 1 2 3
GSM 1.5 step 1 1
_ 1.5 step 2 1 1 4
L&S: HArCS 2.0 step 3 8 11
1.0 step 2 3 5
L&S: MPS 1.5 step 3 7 1 11
2.0 step 2 3 5
1.0 step 1 1
L&S: SS 1.5 step 6 2 8
2.0 step 5 1 6
1.5 step 2 2
LAW 2.0 step 1 1
1.0 step 10 1 4 15
SOM 1.5 step 15 7 22
2.0 step 11 18 29
SON 1.5 step 2 2
1.0 step 1 2 3
SVM 1.5 step 13 5 2 20
2.0 step 2 1 3
TOTAL 119 98 25 242

“Yes” actions are those where CAP’s recommendation agreed with the department’s proposed recommendation (but excludes those actions
where the department recommended no advancement); “No” are those actions where either the department recommended no advancement
and CAP agreed or the department recommended an advancement and CAP recommended no advancement; “Other” actions are all
remaining cases where the recommendations for advancement differed between the department and CAP.




UCDAVIS: ACADEMIC SENATE

2023-2024 Annual Report
Committee on Academic Personnel Appellate Subcommittee (CAPAC)
Davis Division of the Academic Senate

Metrics
1. Total meetings: 15
2. Meeting frequency: Twice a month and depending upon receipt of appeal(s).
3. Average hours of committee work per week: 2-3 hours per committee member per appeal.
4. Total appeals reviewed: 53
5. Total of reviewed appeals deferred from the previous year': 19
6. Total appeals deferred to the next academic year: 2

Divisional Business

1. Requests for Consultation and issues considered by the committee: None.

2. Committee policies established or revised: None.

3. Bylaw and Regulation changes approved by the Representative Assembly: None

Systemwide Business

1. Requests for Consultation and other issues considered by the committee: None

Respectfully Submitted,

Scott Simon, Chair

Martha Monica Aleman Rivera, Member
Dean Tantillo, Member

William Usrey, Member

Charles Walker, Member

Melisa Contreras, Analyst

! Actions deferred from prior year were actions received in summer 2023.

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

Table 1: Origin of Appeals Reviewed

School or College # Appeals
School of Medicine 24
College of Letters and Science 14
College of Agricultural & Environmental Sciences 7
College of Engineering 3
College of Biological Sciences 3
School of Education 1
School of Law 0
School of Veterinary Medicine 0
Graduate School of Management 1
School of Nursing 0
Grand Total 53

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

Table 2: CAPAC Recommendations to the Vice Provost — Academic Affairs (Non-Redelegated
Actions)
# Recommend Recommend . .
Proposed Appeal Cases Approval of Denial of Appeal Reconsideration’
Appeal
Accelerated Promotion 1 0 1 0
1.0 Step Merit, Above Scale 0 0 0 0
1.5 Step Merit, Above Scale 1 1 0 0
2.0 Step Merit, Above Scale 2 0 2 0
1.0 Step Merit, Further
AbovepScale 0 0 0 0
1.5 Step Merit, Further
AbovepScale 0 0 0 0
2.0 Step Merit, Further
AbovepScale 0 0 0 0
1.0 Step Merit 1 1 0 0
1.5 Step Merit 5 1 5 0
2.0 Step Merit 11 4 6 0
9% Merit 0 0 0 0
1.0 Step Promotion 2 0 2 0
1.5 Step Promotion 3 1 2 0
1.5 Step Promotion - Split 1 0 1 0
2.0 Step Promotion 0 0 0
2.0 Step Promotion — Split 1 0 1 0
Il{.é)v?etg) — Appeal of Equity 0 0 0 0
2.0 Step — Appeal of Equity
Review 2 ! !
TOTALS 30 9 21

2 A reconsideration occurs when new information has been added to the appeal packet that the previous review committee has not had the opportunity to
review. Reconsideration cases are returned to the original review committee via the academic personnel system.
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Table 3: CAPAC Recommendations to the Individual Deans (Redelegated Actions)
Recommend Recommend
Proposed Appeal # Cases Approval of Denial of Reconsideration®
Appeal Appeal

Accelerated Promotion 0 0 0 0
éc(; 1Se‘[ep Merit, Above 0 0 0 0
éc SaISGtep Merit, Above 0 0 0 0
éc(; 1Se‘[ep Merit, Above 0 0 0 0
1.0 Step Merit, Further

AbovepScale 0 0 0 0
1.0 Step Merit 6 3 4 0
1.0 Step Merit — Split 0 0 0 0
1.5 Step Merit 12 4 7 0
2.0 Step Merit 2 0 2 0
1.0 Step Promotion 1 0 1 0
1.5 Step Promotion 1 0 1 0
2.0 Step Promotion 1 0 1 0
TOTALS 23 7 16 0

3 A reconsideration occurs when new information has been added to the appeal packet that the previous review committee has not had the opportunity to
review. Reconsideration cases are returned to the original review committee via the academic personnel system.
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Table 4: CAPAC Recommendation vs. Final Decision

CAPAC Recommendation Final Decision (by Provost or Dean)
Proposed Recommend Recon.nmend Approved Denied Other | Pending
Appeal # Cases | Approval of Denial of Appeal Appeal 4 Decision®

Appeal Appeal

Accelerated
Promotion 01 0 1 0 1 0 0
1.0 Step Merit,
Above Scale 0 0 0 0 0 0 0
1.5 Step Merit,
Above Scale 1 0 1 0 1 0 0
2.0 Step Merit,
Above Scale 2 0 2 0 2 0 0
1.0 Step Merit,
Further Above
Scale 0 0 0 0 0 0 0
1.5 Step Merit,
Further Above
Scale 0 0 0 0 0 0 0
2.0 Step Merit,
Further Above
Scale 0 0 0 0 0 0
1.0 Step Merit 7 3 4 2 5 0 0
1.0 Step Merit -
Split 0 0 0 0 0 0 0
1.5 Step Merit 17 5 12 12 0 0
2.0 Step Merit 13 6 7 8 1 0
1.0 Step
Promotion 3 0 3 0 1 2 0
1.5 Step
Promotion 4 1 3 1 3 0 0
1.5 Step
Promotion - Split 1 0 1 0 1 0 0
2.0 Step
Promotion 1 0 1 0 1
2.0 Step
Promotion - Split 1 0 1 1 0 0 0
2.0 Step —
Appeal of
Equity Review 2 1 1 1 1 0 0
TOTAL 53 16 37 18 31 3 1

4 Other is a decision that was made by the Vice Provost of Academic Affairs (non-redelegated actions) or an individual Dean (redelegated actions) that
was other than that what was being appealed and the recommendation made by CAPAC to either approve or deny the appeal.
3 Final decision authority has not made its final decision on the appeal action.
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2023-2024 Annual Report
Committee on Academic Freedom & Responsibility
Davis Division of the Academic Senate

Metrics
1. Total meetings: 4
2. Meeting frequency: Varies
3. Average hours of committee work per week: Varies
4. Total items reviewed: 4
5. Total of reviewed items deferred from the previous year: 0
6. Total items deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e Proposed Revision to PPM 400 — 01, Freedom of Expression

2. Committee policies established or revised:
e N/A

3. Bylaw and Regulation changes approved by the Representative Assembly:
e N/A

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:
e Draft of Presidential Policy on Affiliations with Certain Health Care Organizations
e Proposed Regents Policy on Use of University Administrative Websites
e Proposed Regents Policy on Public and Discretionary Statements by Academic Units

Respectfully Submitted,

Gregory Downs, Chair

Greta Hsu, Member

Niels Jensen Gronbech, Member

Beatriz Lopez Martinez, Member

Burkhard Schipper, Member

Cherie Ginwalla, Academic Federation Representative
Luis Angelo Derla, ASUCD Representative

Sebastian Perez-Orozco, GSA Representative

Karen Comparan, Senate Policy Analyst
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2023-2024 Annual Report
Committee on Admissions and Enrollment
Davis Division of the Academic Senate

Metrics
1. Total meetings: 7
2. Meeting frequency: 2-3 times per quarter
3. Average hours of committee work per week: Varies
4. Total items reviewed: 4
5. Total items deferred from the previous year: 0
6. Total items deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:

Proposal to Establish Academic Course Scheduling Policies

ASUCD Proposed Change in the Structure of Schedule Builder

Course Section Linking Proposal

Discuss revisions to holistic review scoring and tiebreaker model with Admissions Staff
Discussion of Math (Area C) requirement

2. Committee policies established or revised:
e N/A

3. Bylaw and Regulation changes approved by the Representative Assembly:
e N/A

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

Second Systemwide Review of Proposed Senate Regulation 424.A.3 (Area H)
Changes to the Transfer Process

Area C requirement

Credit by Exam (eg, AP and IB)

Respectfully Submitted,

Jay Stachowicz, Chair
Tony Albano, Member
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Raquel Aldana, Member

Julia Chamberlain, Member

Susan Gentry, Member

Mark Halperin, Member

Hooman Rashtian, Member

Li Tian, Member

Cecilia Tsu, Member

Korana Burke, Academic Federation Representative

Kaito Clarke, ASUCD Representative

Mingrui Wen, GSA Representative

Robert Penman, Executive Director of Undergraduate Admissions, Guest
Esperanza Bernal, Director of Undergraduate Admissions Evaluation, Guest
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2023-2024 Annual Report
Committee on Courses of Instruction
Davis Division of the Academic Senate

Metrics
1. Total meetings: 8
2. Meeting frequency: Monthly
3. Average hours of committee work per week: 2
4. Total course forms approved: 336
5. Total petitions approved: 251
6. Total courses deferred from the previous year: 6
7. Total courses deferred to the next academic year: 33

Divisional Business

1.

Requests for Consultation and issues considered by the committee:

e Review of systemwide documents related to online programs and courses
o UCEP’s 2023 Recommendations for Online Undergraduate Majors and Programs
o UCEP and CCGA’s 2023 Standard Terminology Related to Distance Courses
e Approved reactivation of subject code BIO “Biology”
e RFC: Proposal to Establish Academic Course Scheduling Policies
e Confirmation of support for the current version of the Student Academic Participation
System
e Review of CERJ’s proposed revisions to DDR A540(C)
e RFC: ASUCD Proposed Change in the Structure of Schedule Builder
¢ Discussion of possible revisions to the Virtual and Hybrid Courses Policy
e Discussion of contingency plans for instructions and examinations if campus/building status
change due to protest activity
e RFC: Course Section Linking Proposal
e RFC: Implementation of the UC Davis Writing Center

Committee policies established or revised:

e New Policy on Credit by Examination, which included much of the content previously in
DDR 528, with additional revisions at the request of the committee.

Bylaw and Regulation changes approved by the Representative Assembly:

e Revisions to DDR 528: Credit by Examination, to align with systemwide regulation 620

Systemwide Business

1.

Requests for Consultation and other issues considered by the committee:
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e RFC: Systemwide Senate Review of Proposed Academic Senate Statement on UC Quality
e RFC: Final Report of the UC Systemwide Advisory Workgroup on Students with
Disabilities

Respectfully Submitted,

Colleen Bronner, Chair

Hussain Al-Asaad, Member

Shirley Chiang, Member

Jennifer Gremer, Member

Susan Handy, Member

Joel Ledford, Member

Steven Luck, Member

Mona Monfared, Member

Anh-Vu Pham, Member

Matthew Reimer, Member

Stefan Uhlig, Member

Jeffrey Williams, Member

Kevin Gee, SOE Courses Committee Representative
Melody Hou, SOM Courses Committee Representative
Greta Hsu, GSM Courses Committee Representative

Ted Hullar, CAES Courses Committee Representative Bo Liu, CBS Courses Committee
Representative

Kyoungmi Kim, Graduate Council Courses Committee Representative
Richard Kim, L&S Courses Committee Representative
Kevin Woolard, SOVM Courses Committee Representative
Britney Cao, ASUCD Representative

Iris Chen, ASUCD Representative

Mariana Munoz-Araya, GSA Representative

Brian Hodge, Registrar (ex-officio)

Theresa Costa, Analyst
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2023-2024 Annual Report
Committee on Distinguished Teaching Awards
Davis Division of the Academic Senate

Metrics
1. Total meetings: 2
2. Meeting frequency: As needed
3. Average hours of committee work per week: 0.5
4. Total nominations reviewed: 10
5. Total of reviewed nominations deferred from the previous year: 0
6. Total nominations deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e None

2. Committee policies established or revised:
e None

3. Bylaw and Regulation changes approved by the Representative Assembly:
e None

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

e None

Respectfully Submitted,

Michael Saler, Chair

Lucy Corin, Member

Marc Facciotti, Member

Cassandra Tucker, Member

Lawrence Winn, Member

Puneet Brar, ASUCD Representative
Alana Nguyen, GSA Representative
Hawanya Smith, GSA Representative
Emma Zumbro, GSA Representative
Karleigh Shepard, Senate Policy Analyst
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2023-2024 Annual Report
Committee on Diversity, Equity and Inclusion
Davis Division of the Academic Senate

Metrics
1. Total meetings: 6
2. Meeting frequency: 2-3 times a quarter
3. Average hours of committee work per week: 4-5
4. Total items reviewed: 8
5. Total Applications reviewed: 14
6. Total of reviewed items deferred from the previous year: 1
7. Total items deferred to the next academic year: 1

Divisional Business

1.

Requests for Consultation and issues considered by the committee:

e RFC: Final Report of the UC Systemwide Advisory Workgroup on Students with

Disabilities

RFC: Review of Appointment Process for Davis Division Leadership

RFC: Proposal to Modify the Appointment Process for Davis Division Leadership

RFC: PPM 400-01, Freedom of Expression

RFC: Second Systemwide Review of Proposed Senate Regulation 424.A.3 (Area H)

Review of: Applications for the UC Davis Chancellor’s Fellowship for Diversity, Equity,

and Inclusion (14)

e Selection of recommended recipients for the UC Davis Chancellor’s Fellowship for
Diversity, Equity, and Inclusion

e Review of: UC Davis Chancellor’s Fellowship for Diversity, Equity, and Inclusion Call

Committee policies established or revised:

e None

. Bylaw and Regulation changes approved by the Representative Assembly:

e None

Systemwide Business

1.

Requests for Consultation and other issues considered by the committee:

e None
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Respectfully Submitted,

Agustina Carando, Chair

Hsuan Hsu, Member

Krishnakumar Balasubramanian, Member

Titus Brown, Member

Tracy Yarbrough, Member

Michelle Ko, Member

Ayako Yasuda, Member

Melinda Livas, Academic Federation Representative
William Matthews, Academic Federation Representative
Stephanie Palacio, Academic Federation Representative
Adrian Pamintuan, ASUCD Representative

Melisa Contreras, Analyst
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2023-2024 Annual Report
Committee on Elections, Rules and Jurisdiction
Davis Division of the Academic Senate

Metrics
1. Total meetings: 9
2. Meeting frequency: 2-3 times a quarter
3. Average hours of committee work per week: 1-2 hours
4. Total items reviewed: 16

SN

o 3 Bylaw and Regulation proposals

o 0 Requests for formal advice

o 10 Other advice/responses provided

o 3 Elections/ballots supervised
Total of reviewed items deferred from the previous year: 1
Total items deferred to the next academic year:

Proposed Amendments to Davis Division Bylaws (DDB) and Regulations (DDR)

The Committee is authorized “To prepare and report for action by the Representative Assembly
such changes and additions to the Bylaws and Regulations as it may deem advisable.” (Davis
Division Bylaw 71.B.1). The following changes were recommended during the academic year
2023-2024:

1.

Davis Division Regulation A540.C. The proposed revisions to the regulation were made after
an inquiry to the CERJ from the Office of the University Registrar for interpretation of an
incomplete grade and residency status. CERJ responded to the request and subsequently
submitted revisions to DDR A540.C for consideration and endorsement at Executive Council
(EC). However, after questions arose about the revisions, CERJ determined that the proposed
revisions required more committee review and requested that Undergraduate Council and the
Committee on Courses of Instruction review further and propose additional edits based on the
comments from EC. The proposed revisions were not voted on for endorsement and were sent
back for committee review.

Davis Division Regulation 522.D: Baccalaureate Degree Requirement in General Education.
The revisions made to the regulation are to bring the regulation into compliance with
Systemwide Regulation 479 which was revised in June 2023 to include the Cal-GETC.
Additional revisions to DDR 522.D include removing the restriction that limits use of IGETC
and Cal-GETC to transfer students. This change matches practice at many other UC campuses,
provides equal credit for work completed by transfer and freshmen students, and will reduce
administrative burden on student services offices. The proposal was adopted by Representative
Assembly on June 14, 2024.

Davis Division Regulation 528: Credit By Examination. The revisions made to the regulation
are to bring the regulation into compliance with Systemwide Regulation 620. The Committee
on Courses of Instruction (COCI) was asked by the Senate Chair and the University Registrar
to review Davis Division Regulation 528. In the course of their review, COCI found that Senate
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Regulation 620 indicates that policies for credit by examination are to be “established by the
appropriate committee on courses in each Division”. To maintain compliance with Senate
Regulation 620, COCI developed a specific policy for “Credit by Examination,” shifting the
content of DDR 528 to that policy. The proposal was adopted by Representative Assembly on
June 14, 2024 and took effect immediately.

Formal Advice Issued

Most of the work of the Committee involves informal advice i.e. advising Senate officers, Senate
committees, and individual members when questions or conflicts arise. Such advice is not formally
binding but suggests the likely outcome should a formal Legislative Ruling be requested. Formal
advice i.e. advice on issues of a recurring nature and/or of general importance was issued as
follows.

None was issued during 2023-24.

Other Advice/Responses Provided

1.

Advice to CAP Chair. The CAP Chair requested advice about voting procedures, abstentions
and the ability for the Chair to establish committee procedures. CERJ issued advice to the CAP
Chair and referenced Davis Division Bylaw 170 as well as Robert’s Rules of Order (RRO).
CERJ advised against the Chair establishing committee procedures in violation of RRO and
DDB 170.

College and School Bylaw and Regulation Amendments. CERJ reviewed and provided
feedback on bylaw and regulation revisions for the following colleges and schools: Graduate
School of Management, School of Medicine, College of Biological Sciences and College of
Engineering.

General Catalog Galleys (2024-2025). CERJ reviewed the General Catalog Galleys for the
American History and Institutions (AH&I) Requirement, Courses, General Education, and
Independent Student Program sections, and provided feedback and comments to the Office of
the University Registrar.

Office of University Registrar (OUR) request for advice regarding incomplete grade
notification and residency status. OUR requested clarification about Davis Division Regulation
AS540.C and Senate Regulation 610 about incomplete grading and how to calculate residency if
a student was not registered for 6 or more units in a term since receiving the incomplete grade.

CERJ Request to revise PPM 200-25 corresponding Flow Chart, Exhibit A. During a review of
a college’s faculty bylaws and regulations, CERJ noted inconsistency between the UC Davis
Policy & Procedure Manual (PPM) and the corresponding flow chart, which interprets the
process in picture form. CERJ sent their proposed revision to the Executive Director to forward
on to the campus office who maintains the PPM.

CERJ formalized the policy for Amending College and School Bylaws and Regulations. CERJ
formalized their policy on Amending College and School Bylaws and Regulations, which had
previously been communicated via a memo from the CERJ Chair dated October 30, 2012. This
revised policy is available on the committee webpage.
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7. Faculty Guide. CERJ reviewed the 2024 Faculty Guide and provided feedback and comments
to the Office of the University Registrar.

Pending Matters for 2024-2025

1. College and School Bylaw and Regulation Amendments. CERJ reviewed the proposed
revisions to the following College bylaws and regulations and sent feedback and is awaiting a
response: College of Biological Sciences and College of Engineering.

2. Davis Division Regulation A540.C. Pending review and additional revisions by Undergraduate
Council and Committee on Courses of Instruction.

3. Request for Advice from Office of the University Registrar (OUR) re: Davis Division
Regulation A540.F. CERIJ reviewed a request from the OUR to interpret Davis Division
Regulation A540.F and sent a response back to OUR. CERJ is awaiting their response to move
forward with proposing any revisions to the regulation.

Respectfully Submitted,

Daniel Potter, Chair

Steven Carlip, Member

Bruno Pypendop, Member

Mary Vasquez, Academic Senate Analyst

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

2023-2024 Annual Report
Committee on Emeriti
Davis Division of the Academic Senate

Metrics
1. Total meetings: 4
2. Meeting frequency: As necessary
3. Average hours of committee work per week: varies
4. Total items reviewed: 2
5. Total of reviewed items deferred from the previous year: 0
6. Total item deferred to the next academic year: 1

Divisional Business

1. Requests for Consultation and issues considered by the committee: None

2. Committee policies established or revised: None

3. Bylaw and Regulation changes approved by the Representative Assembly: None

Systemwide Business

1. Requests for Consultation and other issues considered by the committee: None

Respectfully Submitted,

James Boggan, Chair

Amanda Hodson, Member
Barry Klein, Member

Catherine Outerbridge, Member
Bruce Gates, Member

Gregory Pasternack, Member
Jill Joseph, Member

Melisa Contreras, Analyst
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2023-2024 Annual Report
Committee on Faculty Distinguished Research Award
Davis Division of the Academic Senate

Metrics
1. Total meetings: 1
2. Meeting frequency: As needed
3. Average hours of committee work per week: 0.5
4. Total nominations reviewed: 10
5. Total of reviewed nominations deferred from the previous year: 0
6. Total nominations deferred to the next academic year: 0

Divisional Business
1. Requests for Consultation and issues considered by the committee:
e Review of nominations and selection of Faculty Distinguished Research Award recipient.
2. Committee policies established or revised:
e None
3. Bylaw and Regulation changes approved by the Representative Assembly:
e None
Systemwide Business
1. Requests for Consultation and other issues considered by the committee:
e None
The 2024 Faculty Distinguished Research Award Recipient:
Distinguished Professor Walter Leal, Department of Molecular and Cellular Biology

Respectfully Submitted,

Alyssa Ney, Chair

Michele Barbato, Member
Gail Goodman, Member
Nathan Kuppermann, Member
Archana Venkatesan, Member
Emily Thalmayr, Analyst
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2023-2024 Annual Report
Committee on Faculty Welfare
Davis Division of the Academic Senate

Metrics
1. Total meetings: 7
2. Meeting frequency: Two to three times a quarter
3. Average hours of committee work per week: 2
4. Total items reviewed: 22
5. Total of reviewed items deferred from the previous year: 0
6. Total items deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:

RFC: Proposed Revision to PPM 400-01, Freedom of Expression

RFC: Review of Appointment Process for Davis Division Leadership

RFC: Proposal to Establish Academic Course Scheduling Policies

Review of Proposed Revisions to Doctoral Qualifying Examinations (QE) Policy

RFC: Revised Draft Policy on Good Standing for Faculty and Academic Appointees

RFC: Proposed Revisions to PPM 390-25, Suspension of Individuals During Declared State
of Emergency

RFC: ASUCD Proposed Change in the Structure of Schedule Builder

e RFC: Proposal to Modify the Appointment Process for Davis Division Leadership

e RFC: Implementation of the UC Davis Writing Center

2. Committee policies established or revised:
e None

3. Bylaw and Regulation changes approved by the Representative Assembly:
e None

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

Health Care Cost Increases

UC Office of the President Campus Guidelines for Determining Disciplinary Actions
RFC: Draft Presidential Policy on Affiliations with Certain Health Care Organizations
RFC: Proposed Revisions to Senate Bylaw 55

RFC: Proposed New APM 672, Negotiated Salary Program

RFC: Proposed Revisions to Presidential Policy on Vaccination Programs
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RFC: Proposed Revisions to Presidential Policy BFB-BUS-46 Use of University Vehicles
RFC: Proposed Revisions to APM 285, Lecturer with Security of Employment Series
RFC: Proposed Regents Policy on Use of University Administrative Websites

RFC: Proposed Regents Policy on Public and Discretionary Statements

RFC: Final Report of the UC Systemwide Advisory Workgroup on Students with
Disabilities

RFC: Proposed Revisions to APM 710, Leaves of Absence/Sick Leave/Medical Leave

e RFC: Proposed Revisions to APM-016, University Policy on Faculty Conduct and the
Administration of Discipline

Respectfully Submitted,

Karen Bales, Chair

David Bunch, Member

Sheryl Catz, Member

Reina Engle-Stone, Member

Janet Foley, Member

Valley Stewart, Member

Kathy Stuart, Member

Kristian Stevens, Academic Federation Representative
Karleigh Shepard, Senate Policy Analyst
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Annual Report: Academic Year 2023 - 2024
Davis Division: Academic Senate

Committee on Grade Changes

Total Meetings Meeting frequency Average hours of committee
work each week

9 Once per month during 2-3 hours meeting and 6-8

academic year hours additional review

time.

Total Retroactive/Grade Total of reviewed Total Retroactive/Grade
Change Petitions Reviewed: Retroactive/Grade Change Change Petitions deferred to
Petitions deferred from the the coming academic year:

668 previous year:; 0
0

Listing of bylaw changes proposed:

Listing of committee policies established or revised:

Issues considered by the committee:
Adhering to limiting the number of approvals of retroactive withdrawals per student per
the GCC Guidelines

Recommended procedural or policy changes for the coming year:
Grade Change Deputies given the option to automatically approve do-over retroactive
withdrawal petitions.

Committee Chair Signature: . i Date: 09-04-2024




2023-2024 Summary and Highlights

During the 2023-24 academic year, the Office of the University Registrar received 668 Grade/Retroactive
Change petitions: 3 grade change petitions, 188 Retroactive Change Petitions (drops and grade mode
changes), and 475 Retroactive Withdrawal Petitions. The Grade Change Committee reviewed all of these
petitions. Approximately 200 Retroactive Grade Mode changes for graduation requirements were
approved by the Grade Change Deputies as directed by the GCC. Additional retroactive petitions (adds
and unit changes) were submitted to the OUR which were processed internally by the Office of the
University Registrar according to the Committee’s published guidelines. The Committee approved 69.2%
of the petitions it reviewed.

Petitions Approved/Reviewed, 2023-2024

Grade P/NP
Meeting Changes Retro-Drops Retro-WDs Changes
Oct 0/0 14(*6)/60 92/112 0/0

Nov 1/0 5(*1)/25 39/47 0/0

Dec 0/0 1(*1)/4 42/54 0/0

Jan 0/1 5(*3)/15 23/32 0/1

Feb 0/0 6(*3)/16 23/29 0/1
Mar 0/0 6(*4)/11 36/43 0/0
Apr 0/0 8(*1)/15 43/45 0/2
May 0/1 8(*6)/19 49/59 0/0

Jun 0/0 5(*1)/23 55/63 0/0

Key: Approved/Total; *Denied but approved as Retroactive Withdrawals

Petition Approval Percentage (by meeting), 2023-2024
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Petition Approval Percentage (by petition type), 2023-2024
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NOTE: 32% of Retroactive Drop petitions were approved outright, while an additional 14% were
approved as Retroactive Withdrawals.
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2023-2024 Annual Report
Graduate Council
&
Graduate Council Subcommuittees
Davis Division of the Academic Senate

Metrics
1. Total meetings:

Graduate Council: 18

Academic Planning and Development: 5
Administrative Committee: 11

Bylaws: 1

Courses: 1

Educational Policy: 6

Program Review: 8

Program Review Closure: 1

Welfare: 3

2. Meeting frequency:

Graduate Council: Bimonthly; additional meetings scheduled as needed

Academic Planning and Development: Monthly; most committee work done remotely

Administrative Committee: Meetings scheduled as needed

Bylaws: All committee work done remotely; additional meetings scheduled as needed

Courses: All committee work done remotely; additional meetings scheduled as needed

Educational Policy: Monthly; most committee work done remotely

Program Review: Bimonthly; additional meetings scheduled as needed

Program Review Closure: All committee work done remotely; additional meetings
scheduled as needed

e Welfare: Once during winter quarter; additional meetings scheduled as needed

3. Average hours of committee work per week:

Graduate Council: 2+

Academic Planning and Development: 1+
Administrative Committee: 1+

Bylaws: 1+

Courses: 1+

Educational Policy: 2+

Program Review: 2+

Program Review Closure:2+

Welfare: 1+

UNIVERSITY OF CALIFORNIA



UC DAVIS: ACADEMIC SENATE

4. Total items reviewed: 337

Graduate Council: 88

Academic Planning and Development: 10
Administrative Committee: 19

Bylaws: 7

Courses: 114

Educational Policy: 27*

Program Review: 19

Program Review Closure: 11

Welfare: 41 nominations

*Note: The Educational Policy Committee (EPC) proposed substantial revisions to the Designated
Emphasis Policy (GC1988-01) which eliminated the process for proposing affiliations between

Ph.D. programs and Designated Emphases (DEs). As a result, there are no longer affiliation
requests for EPC to review, which resulted in a reduction in the number of items EPC reviews.

5. Total items deferred from the previous year: 42

Graduate Council: 5

Academic Planning and Development: 0
Administrative Committee: 0

Bylaws: 5

Courses: 22

Educational Policy: 10

Program Review: 0

Program Review Closure: 0

Welfare: 0

6. Total items deferred to the next academic year: 24

Graduate Council: 1
1. Second Language Acquisition Designated Emphasis Program Review Closure

Academic Planning and Development: 0
Administrative Committee: 0

Bylaws: 4

1. Entomology

2. Health Informatics

3. Maternal and Child Nutrition
4. Plant Pathology

Courses: 8

Educational Policy: 11
1. Animal Biology Degree Requirement Revisions
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Communication Degree Requirement Revisions

Computer Science Degree Requirement Revisions

Designated Emphasis in Computational Social Science Requirement Revisions

Designated Emphasis in Host-Microbe Interactions Requirement Revisions

Food Science Degree Requirement Revisions

Forensic Science Degree Requirement Revisions

Health Informatics Degree Requirement Revisions

Graduate Academic Certificate (GAC) and Graduate Academic Unit Certificate

(GAUC) (GC2007-01) Policy Revisions

10. Graduate Student Course Requirements — English as Second Language (GC2018-02)
Policy Revisions

11. Satisfactory/Unsatisfactory Grading Option (GC2006-01) Policy Revisions

A SRR Il N

Program Review: 0
Program Review Closure: 0
Welfare: 0

Divisional Business

1. Administrative Committee:

Nk =

Admissions Appeals: 2

Blanket Exceptions: 1

Disqualification Appeals: 7

Embargo: 3

External Committee Member Appeal: 0
First Qualifying Exam Fail Decisions: 4
Split Qualifying Exam Decisions: 2

2. Divisional Bylaw and Regulation changes approved by the Representative Assembly:

1.

None

3. Bylaws:

MRS

January 26, 2024: Ecology Graduate Group

March 8, 2024: Environmental Policy and Management
May 17, 2024: Clinical Research

June 14, 2024: Computer Science

June 28, 2024: Community Development

4. Committee policies and guidance established, revised, or endorsed:

1.

October 6, 2023: Graduate Council Program Review Cluster Proposal

2. December 1, 2023: Graduate Council Template Revision — Doctor of Nursing Practice

(DNP) Degree Requirements
December 15, 2023: Graduate Council Policy Endorsement — Graduate Studies
Implementation of Admissions Requirements and Exceptions GS2014-04 (rev. 03)
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10.
11.

12.
13.

UC DAVIS: ACADEMIC SENATE

February 9, 2024: Graduate Council Policy Revision — Service on Advanced Degree
Committees GC1998-01 (rev. 11)

February 23, 2024: Graduate Council Policy Revision — Doctoral Qualifying Examinations
GC2005-02 (rev. 12)

February 23, 2024: Graduate Council Policy Revision — Designated Emphasis Policy and
Proposal Guidelines 1998-01 (rev. 05)

February 23, 2024: Graduate Council Template Revision — Guidelines and Template for
Proposing DE Revisions

March 22, 2024: Graduate Council Guidance — Summer and Academic Year Expectations
March 22, 2024: Graduate Council Policy Revision — Doctoral Qualifying Examinations
GC2005-02 (rev. 13)

June 28, 2024: Graduate Council Policy Revision — Doctoral Qualifying Examinations
GC2005-02 (rev. 14)

June 28, 2024: Graduate Council Template Revision — Degree Requirements

June 28, 2024: Graduate Council Guidance — 390 Series Courses

June 28, 2024: Graduate Council Template — 390 Series Syllabus

. Degree requirements:

NN R =

\O

10.
11.
12.
13.

December 15, 2023: Political Science (Expedited Request)
February 9, 2024: Business Analytics

April 19, 2024: Applied Mathematics (Expedited Request)
May 3, 2024: Animal Biology (Expedited Request)

May 3, 2024: Chemistry and Chemical Biology

May 17, 2024: Applied Mathematics

May 17, 2024: History

May 31, 2024: Chemical Engineering

June 14, 2024: Mathematics

June 14, 2024: Nursing (DNP-FNP)

June 14, 2024: Business Administration (MBA)

June 14, 2024: Environmental Policy and Management
June 14, 2024: Public Health Sciences (Expedited Request)

. Graduate program reviews:

NN R =

December 15, 2023: Designated Emphasis in the Study of Religion

December 15, 2023: Biochemistry, Molecular, Cellular and Developmental Biology
January 12, 2024: Designated Emphasis in Translational Research

January 26, 2024: Biophysics

February 9, 2024: Creative Writing

February 23, 2024: Economics

February 23, 2024: Child Development/Human Development

March 8, 2024: Molecular, Cellular and Integrative Physiology

March 22, 2024: Psychology

. April 5, 2024: Immunology

. April 5, 2024: Cultural Studies

. April 5, 2024: Graduate Academic Unit Certificate in Landscape Architecture and
. Environmental Design

. May 3, 2024: Mechanical and Aerospace Engineering
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15. May 3, 2024: Linguistics

16. May 17, 2024: Graduate Academic Unit Certificate in Second Language Acquisition
17. May 31, 2024: Art Studio

18. May 31, 2024: Geography

19. May 31, 2024: Ecology/Ecology (Joint Program with SDSU)

20. May 31, 2024: Study of Religion

7. Graduate program review closures:

00N gL W

December 1, 2023: Education (Credential/ MA)

December 15, 2023: Education (Ph.D.)

January 12, 2024: Design

January 12, 2024: Preventative Veterinary Medicine

February 9, 2024: Educational Leadership (CANDEL)

February 9, 2024: Designated Emphasis in Classics and Classical Receptions
March 22, 2024: Forensic Science

April 19, 2024: Designated Emphasis in Translational Research

June 28, 2024: Economics

10. June 28, 2024: Child Development/Human Development
11. June 28, 2024: Creative Writing

8. New program proposals:

1.
2. January 12, 2024: Doctor of Nursing Practice (DNP) in Nurse Anesthesia

November 17, 2023: Master of Engineering in Medical Device Development

9. Program discontinuations:

1.
2. May 3, 2024: Designated Emphasis in Nuclear Science

January 26, 2024: Avian Sciences

10. Requests for Consultation and issues considered by the committee:

MRS

Teacher Education Proposal to Reduce Admissions GPA for Credential Program to 2.75
Proposal to Establish Course Scheduling Policies

Energy and Efficiency Institute SRP 5 Year Review

Coastal and Marine Sciences Institute/Bodega Marine Laboratory ORU 5-Year Review
California National Primate Research Center ORU 15-Year Review

11. Simple name change requests:

1.

None

12. Requests to sunset:

1.

None

13. Suspension of Admissions:
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1. None

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

1. Final Report of the UC Systemwide Advisory Workgroup on Students with Disabilities

2. Proposed Revisions to the Presidential Policy BFB-BUS-50, Controlled Substance Use in
Research and Teaching

3. Review of the APC Workgroup Interim Report on the Future of Doctoral Education at the
University of California

Respectfully Submitted,

Jeffrey Schank, Chair

Elenora Grandi, Vice Chair

Alexander Aue, Member

Louise Berben, Member

Matthew Gilbert, Member

Kyoungmi Kim, Member

Markus Luty, Member

Christopher Meissner, Member

Pierre Mérel, Member

Gregory Miller, Member

Kurt Rohde, Member

Denneal Jamison-Mcclung, Academic Federation Representative

Vasundhara Unnava, Academic Federation Representative

Courtney Calahan, GSA Representative

Daniel Castaneda, GSADC Representative

Benjamin Fong, GSA Representative

Cagri Guzel, GSA Representative

Qing He, PSA Representative

Madhura Patankar, PSA Representative

Jean-Pierre Delplanque, Vice Provost and Dean, Graduate Studies (ex-officio)

Ellen Hartigan-O’Connor, Associate Dean for Graduate Students and Postdoctoral Scholars (ex-
officio)

Duncan Temple Lang, Associate Dean for Graduate Programs (ex-officio)

Kelly Adams, Policy Analyst
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Metrics

AN e

Total meetings: 9

Meeting frequency: 3 times a quarter

Average hours of committee work per week: 2

Total actions reviewed: 16

Total of reviewed items deferred from the previous year: 3
Total items deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:

ASUCD Proposed Change in the Structure of Schedule Builder
PPM 310-16, Email Services

Review of: Campus Wi-Fi Refresh

Review of: Canvas Archiving

Review of: College Perspective on Cybersecurity Liability
Review of: Cyber Insurance for 2023-2024

Review of: DUO and Risk-Based Authentication

Review of: Email for Life

Review of: IT’s concerns within the College of Engineering
Review of: Information Security Management Program
Review of: Online Courses and Exams

Review of: Research Data Security Information

2. Committee policies established or revised:

N/A

3. Bylaw and Regulation changes approved by the Representative Assembly:

N/A

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

Proposed Regents Policy on Use of University Administrative Websites

Proposed Regents Policy on Public and Discretionary Statements by Academic Units
Review of: UC Presidential Working Group on Artificial Intelligence Standing Council,

Draft of Risk Assessment Tool
Review of: President Drake’s Memo on Cybersecurity

Respectfully Submitted,
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Chris Drake, Chair

Rohan French, Member

Greg Kuperberg, Member

Jeremy Mason, Member

Anamaria Robles, Member

Paul Lott, Academic Federation Representative

Luis Angelo Derla, ASUCD Representative

Nicholas Lundgren, GSA Representative

Viji Murali, CIO and Vice Provost of Information and Educational Technology (Ex-Officio)
Karen Comparan, Senate Policy Analyst
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2023-2024 Annual Report
Committee on International Education
Davis Division of the Academic Senate

Metrics
1. Total meetings: 3
2. Meeting frequency: Varies
3. Average hours of committee work per week: 4 hours
4. Total GE Petitions reviewed: 42 petitions
5. Total GE Petitions deferred from the previous year: 0
6. Total GE Petitions deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e N/A

2. Committee policies established or revised:
e N/A

3. Bylaw and Regulation changes approved by the Representative Assembly:
e N/A

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:
e N/A

Respectfully Submitted,

Heather Hether, Chair

John Bolander, Member

Andre Daccache, Member

Katherine Eriksson, Member

Jean-Xavier Guinard, Member

David Mccourt, Member

David De la Pefia, Member

Eleonora Napoli, Academic Federation Member

Asif Ahmed, ASUCD Representative

Audrey Geise, GSA Representative

Rosana Avila, Co-Executive Director (Interim), Global Leaning Hub Director, Academic Programs
(Ex-Officio)

Nancy Erbstein, Associate Vice Provost of Global Education (Ex-Officio)

Michael Lazzara, Associate Vice Provost of Academic Programs and Partnerships (Ex-Officio)
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Paula Levitt, Co-Executive Director (Interim), Global Leaning Hub Director, Experiential and
Intercultural Programs (Ex-Officio)

Andrew Shiotani, Director of Services for International Students and Scholars (Ex-Officio)
Karen Comparan, Senate Policy Analyst

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

2023-2024 Annual Report
Library Committee
Davis Division of the Academic Senate

Metrics
1. Total meetings: 4
2. Meeting frequency: 1-2 per quarter
3. Average hours of committee work per week: Varies
4. Total items reviewed: 1
5. Total of reviewed items deferred from the previous year: 0
6. Total items deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:

e Graduate Proposal to Establish a Doctor of Nursing Practice in Nurse Anesthesia
2. Committee policies established or revised:

e N/A
3. Bylaw and Regulation changes approved by the Representative Assembly:

e N/A

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

e N/A

Respectfully Submitted,

Naoki Saito, Chair

Leopoldo Bernucci, Member

Julie Bidwell, School of Nursing Representative

Katharine Burnett, College of Letters and Sciences Representative

Hsin-Chia Cheng, College of Letters and Sciences Representative

Darnel Degand, School of Education Representative

Diasynou Fioravante, College of Biological Sciences Representative

Andrew Latimer, College of Agricultural and Environmental Sciences Representative
Nicola Pusterla, School of Veterinary Medicine Representative

Michiko Suzuki, College of Letters and Sciences Representative
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Dennis Ventry, School of Law Representative

Igor Vorobyov, School of Medicine Representative

Yinghui Yang, Graduate School of Management Representative

Ryan Meyer, Academic Federation Representative

Adrian Pamintuan, ASUCD Representative

Suzette Santiago, GSA Representative

William Garrity, University Librarian and Vice Provost of Digital Scholarship (ex-officio)
Karleigh Shepard, Senate Policy Analyst
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2023-2024 Annual Report
Committee on Planning & Budget
Davis Division of the Academic Senate

Metrics

P

9]

Total meetings: 15

Meeting frequency: Biweekly

Average hours of committee work per week: 2 hours
Total items reviewed: 40

e Requests for Consultation (RFC): 11

Endowed Chairs/Professorships: 6

Partner Opportunity Program (POP): 4 (not listed for confidentiality)
Spousal/Partner Search Waivers: 8 (not listed for confidentiality)
Graduate Program Proposals: 1

e Other Items: 10

Total of reviewed items deferred from the previous year: 0

6. Total items deferred to the next academic year: 1

Divisional Business

1. Requests for Consultation and issues considered by the committee:

Proposal to Establish a Minor in Social Science Data Analysis and Visualization
Proposal to Establish a Data in Society Minor

Energy and Efficiency Institute SRP 5-Year Review

Coastal and Marine Sciences Institute/Bodega Marine Laboratory ORU 5-Year Review
Review of Appointment Process for Davis Division Leadership

Proposal to Establish Academic Course Scheduling Policies

Proposal to Change the Name of the Department of Religious Studies

Proposal to Modify the Appointment Process for Davis Division Leadership
Implementation of the UC Davis Writing Center

2. Endowed Chair/Professorship Reviews:

Darrell Corti Endowed Professorship in Food, Wine and Culture
Jeanene and Denny Dickenson Endowed Chair in Stem Cell Research
Ken and Cindy Endowed Professorship for Pancreatic Cancer Research
Peter and Sophie Pappas Endowed Chair for Spinal Surgery

Endowed Professorship in Neurosurgical Research

Robert W. Glock and Miriam R. Glock Endowed Chair in Management

3. Graduate Program Proposals:

Doctor of Nursing Practice (DNP) in Nurse Anesthesia Program

4. Other Items:

Hosted CPB 2024 Winter Retreat with FEC Chairs and administrative leadership.

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

Discussed and provided a proposed plan to Academic Senate Leadership on the topic of
department carryforward balance policies.

Discussed recommendations from the Instructional Space Advisory Subcommittee.
Reviewed and provided feedback to the administrating staff review of the Office of
Diversity, Equity, and Inclusion (ODEI).

Reviewed and provided feedback to the administrating staff review of the Development and
Alumni Relations (DEVAR) Department.

Discussed construction costs on campus as well as facility cost comparisons between UC
Davis and CSU Sacramento State with the department of Finance Operations and
Administration.

Held discussions with Graduate Studies around the new collective bargaining agreements.
Discussed Summer Session virtual courses and its anticipated effect on summer funding
with Budget and Institutional Analysis (BIA), the Office of Undergraduate Education, and
Summer Sessions.

From April to June, reviewed final budget materials for all schools and colleges and
provided recommendations and feedback to BIA.

Regular discussions with BIA on the state of the campus budget; topics included new
collective bargaining agreements, department carryforward policies, the 2024-25 state
budget proposals, the campus budget framework letter, and the budget consultation process.

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:
® Proposed New APM 672, Negotiated Salary Program
e Campus Five-Year Planning Perspectives for 2024-29

Respectfully Submitted,

Robert Brosnan, Chair

Stephen Boucher, Member

Satya Dandekar, Member

John Hunt, Member

Frank Loge, Member

Prasad Naik, Member

Hollis Skaife, Member

Mitchell Sutter, Member

Rena Zieve, Member

Megan Van Noord, Academic Federation Representative
Ahmet Palazoglu, Academic Senate Chair (ex-officio)
Kadee Russ, Academic Senate Vice Chair (ex-officio)
Elizabeth Ramirez, Senate Policy Analyst
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2023-2024 Annual Report
Instructional Space Advisory Subcommittee
Davis Division of the Academic Senate

Metrics
1. Total meetings: 5
2. Meeting frequency: Varies
3. Average hours of committee work per week: 1
4. Total items reviewed: 4
5. Total of reviewed actions deferred from the previous year: 0
6. Total actions deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e Proposal to Establish Academic Course Scheduling Policies
e Review of: Fall 2023 Classroom Condition Survey Questions and Email (administered in
collaboration with the Office of the University Registrar)
e Receipt of: Fall 2023 Classroom Condition Survey Results (administered in collaboration
with Office of the University Registrar)
e Memo to CPB: Fall 2023 Classroom Condition Surveys, Results and Recommendations

2. Committee policies established or revised:
e N/A

3. Bylaw and Regulation changes approved by the Representative Assembly:
e N/A

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:
e N/A

Respectfully Submitted,

Luca Comai, Chair

Dietmar Kueltz, Member

Timothy Mcneil, Member

Stephanie Mudge, Member

Brett Snyder, Member

Jacob Hosier, Academic Federation Representative
Brian Hodge, University Registrar (Ex-Officio)
Karen Comparan, Senate Policy Analyst
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2023 — 2024 Annual Report
Committee on Privilege and Tenure
Investigative and Hearings Subcommittees
Davis Division of the Academic Senate

Metrics

1.

Total meetings:
o Investigative: 9 meetings

o Hearings: 0 hearings

Meeting frequency:
o Investigative: Scheduled biweekly; held only as needed
o Hearings: Scheduled as needed when actions referred

Average hours of committee work per week:
o Investigative: Dependent on workload
o Hearings: Dependent on workload
Total matters reviewed:
o Investigative:
» Qrievances: 7
o Hearings:
» New Grievances Referred: 0
* New Disciplinary Actions Referred: 0
* New Early Termination Actions Referred: 0
Total of reviewed matters deferred from the previous year:
o Investigative: 2
o Hearings: 1
Total matters deferred to the next academic year:
o Investigative: 1
o Hearings: 0

Divisional Business

Requests for Consultation and issues considered by the committee:

e Request to Review Proposed Revisions to PPM 390-25, Suspension of Individuals During
Declared State of Emergency

e Sent request for Office of Graduate Studies to review and revise policy GS2022-01 —
Facilitating Publication of Graduate Student and Postdoctoral Work

Committee policies established or revised:
e None

Bylaw and Regulation changes approved by the Representative Assembly:
e None
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Systemwide Business

1. Requests for Consultation and other issues considered by the committee:
e Systemwide Request to Review Proposed Revisions to APM-016, University Policy on
Faculty Conduct and the Administration of Discipline

As of August 31, 2024:

Investigative:
e Total Grievances received and reviewed by the subcommittee:

o Grievances where prima facie was not found: 3

o Grievances where prima facie was determined, and preliminary review conducted: 4
» QGrievances not referred to a hearing: 3
* QGrievances referred to a hearing: 0

e Status of Grievances:

o Grievances sent to informal resolution and closed: 2

o Grievances closed: 4

o Grievances carried over into 2024-2025: 1

Hearings:
e Disciplinary matter:

o Held: 1

o Settled: 0

o Withdrawn: 0
o Pending: 0

e (rievance matter:

o Held: 0

o Settled: 0

o Withdrawn: 0
o Pending: 0

e Early Termination:

o Held: 0

o Settled: 0

o Withdrawn: 0
o Pending: 0
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2023-2024 Annual Report
Committee on Public Service
Davis Division of the Academic Senate

Metrics
1. Total meetings: 2
2. Meeting frequency: As needed
3. Average hours of committee work per week: 0.5
4. Total items reviewed: 5
5. Total nominations reviewed: 2
6. Total of reviewed items/nominations deferred from the previous year: 1
7. Total items/nominations deferred to the next academic year: 1

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e Review of: UCD Continuing and Professional Education Certificate Proposal — Revised
Biomedical Engineering for Industry
e Review of: UCD Continuing and Professional Education Certificate Proposal — Viticulture
Certificate Program
e Review of: UCD Continuing and Professional Education Certificate Program — Notification
of Modality Change: Coaching for Life and Work Certificate Program
e Review of: UCD Continuing and Professional Education Certificate Program — Certificate
Reapproval: Clinical Research Certificate Program
e Review of nominations and selection of the Distinguished Scholarly Public Service Award
recipients.
2. Committee policies established or revised:
e None
3. Bylaw and Regulation changes approved by the Representative Assembly:

e None

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:
e None
The 2024 Distinguished Scholarly Public Service Award Recipients:

Associate Professor Frances Moore, Department of Environmental Science and Policy

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

Professor Courtney G. Joslin, School of Law

Respectfully Submitted,

Oscar Jorda, Chair

Bo Feng, Member

Richard Kravitz, Member

Michele Steffey, Member

Daniel Sumner, Member

Sarah Mckenney, Academic Federation Representative

Tanushree Ganguly-Marion, Academic Federation Representative

Luis Angelo Derla, ASUCD Representative

Sierra Phillips, GSA Representative

Juliet Greenwood, Dean of the Division of Continuing and Professional Education (ex-officio)
Tessa Hill, Associate Vice Provost of Academic Programs in Public Scholarship and Engagement (ex-
officio)

Joanna Regulska, Vice Provost and Dean of Global Affairs (ex-officio)

Jamie Phillips, Senate Policy Analyst (fall)

Karleigh Shepard, Senate Policy Analyst (winter and spring)

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

2023-2024 Annual Report
Committee on Research
Davis Division of the Academic Senate

Metrics
1. Total meetings: 9
2. Meeting frequency: 3 meetings per quarter
3. Average hours of committee work per week: Varies
4. Total items reviewed: 4
5. Total items deferred from the previous year: 0
6. Total items deferred to the next academic year: 0
7. Total grant proposals reviewed:

o 2023-2024 Travel Grants ($1000): 433

o 2023-2024 Small Grants ($2000): 273

o 2023-2024 Large Grants ($10,000-$25,000): 96
8. Total grant proposals awarded:

o 2023-2024 Travel Grants ($1000): 430

o 2023-2024 Small Grants ($2000): 265

o 2023-2024 Large Grants ($10,000-$25,000): 22

Divisional Business
1. Requests for Consultation and issues considered by the committee:
e Proposed Revisions to PPM 220-03, Anatomical Specimens

e Energy and Efficiency Institute SRP 5-Year Review
e Coastal and Marine Sciences Institute/Bodega Marine Laboratory ORU 5-Year Review

2. Committee policies established or revised:
e N/A
3. Bylaw and Regulation changes approved by the Representative Assembly:
e N/A
Systemwide Business
1. Requests for Consultation and other issues considered by the committee:
e Proposed Revisions to the Presidential Policy BFB-BUS-50, Controlled Substance Use in

Research and Teaching

Respectfully Submitted,
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Paul Hastings, Chair (Fall, Winter)

David Rocke, Chair (Spring, Summer) Member (Fall, Winter)
Sanchita Bhatnagar, Member

Nipavan Chiamvimonvat, Member

Georgia Drakakaki, Member

Carrie Finno, Member

Chris Fraser, Member

James Housefield, Member

Beth Levy, Member

Frank Osterloh, Member

Jasquelin Pena, Member

Sabyasachi Sen, Member

Astrid Volder, Member

Bart Weimer, Member

Vladimir Yarov-Yarovoy, Member

Emir Hodzic, Academic Federation Representative

Simon Atkinson, Vice Chancellor for Research (ex-officio)
Liz Lopez, Senate Policy Analyst
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2023-2024 Annual Report
Undergraduate Council
Davis Division of the Academic Senate

Metrics

1. Total meetings: 16
Meeting frequency: 5 to 6 meetings a quarter (twice a month)
3. Average hours of committee work per week: Chair: 10-12 hours/week; Members: varies with
heaviest workload in later winter and spring
4. Total business items reviewed: 89
o 8 divisional requests or RFCs
o 17 proposals to revise majors or minors
o 42 annual undergraduate instruction and program reviews
= ] interim undergraduate program reviews
= 13 general education reviews
* 13 undergraduate program reviews
* | program review summary
* 14 undergraduate program review closures
13 other items (includes 3 special academic program reviews)
3 presentations
1 revised policies
1 bylaw or regulation revisions
o 4 systemwide requests or RFCs
5. Total of reviewed items deferred from the previous year: 3
6. Total items deferred to the next academic year: 10

o O O O

Divisional Business

1. Requests for Consultation and issues considered by the committee:

e Conditional Approval of Business Major was removed after responses from Graduate
School of Management were received to the Committee on Planning and Budget and the
Committee on Elections, Rules and Jurisdiction.
RFC: Proposal to Establish a Data in Society Minor (Undergraduate Council Approved)
RFC: Proposal to Establish Academic Course Scheduling Policies
RFC: Proposal to Change the Name of the Department of Religious Studies
RFC: ASUCD Proposed Change in the Structure of Schedule Builder
RFC: Course Section Linking Proposal
RFC: Implementation of the UC Davis Writing Center
Request for Consultation Proposals reviewed and returned to Faculty Executive Committee
to request additional information. Proposals have not been returned for Undergraduate
Council review/approval:

o RFC: Proposal to Establish a Minor in Social Science Data Analysis and

Visualization
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. Review of Proposals to Revise Majors or Minors:

Approved Proposed Revisions to Spanish Major (College of Letters and Science)
Approved Proposed Revisions to Spanish Minor (College of Letters and Science)
Approved Proposed Revisions to Comparative Literature (College of Letters and Science)
Approved Proposed Revisions to Italian Major (College of Letters and Science)
Approved Proposed Revisions to Italian Minor (College of Letters and Science)
Approved Proposed Revisions to Biomedical Engineering Major (College of Engineering)
Approved Proposed Revisions to Materials Science and Engineering Major (College of
Engineering)

Approved Proposed Revisions to Computer Science Major (College of Engineering)
Approved Proposed Revisions to Public Health Sciences Minor (School of Medicine)
Approved Revisions to Plant Sciences Landscape Restoration Minor (College of
Agricultural and Environmental Sciences)

Approved Revisions to Plant Sciences Major (College of Agricultural and Environmental
Sciences)

Proposals reviewed and returned to Faculty Executive Committee to request additional
information and/or to deny review due to program review status. Proposals have not been
returned for UGC review/approval:

o Proposed Revisions to Economics Major (College of Letters and Science)
Proposed Revisions to Economics Minor (College of Letters and Science)
Proposed Revisions to Computer Engineering Major (College of Engineering)
Proposed Revisions to Electrical Engineering Major (College of Engineering)
Proposed Revisions to Civil Engineering Major (College of Engineering)
Proposed Revisions to Mechanical and Aerospace Engineering Major (College of
Engineering)

O O O O O

. Annual Undergraduate Instruction and Program Reviews:

Interim Review: University Writing Program (reviewed in Cluster 6 in 2019-20) (1)
Cluster 2 General Education Reviews (13)

Cluster 2 Program Reviews (13)

Cluster 2 Program Review Summary (1)

Cluster 1 Closing the Loop & Final Undergraduate Council Statements (14)

Other Items reviewed:

Approved request to defer Anthropology program review to following program review
cycle (Cluster 3 to 4)

Special Academic Program Review of the Internship and Career Center (ICC)

Special Academic Program Review of the Science and Society Program (SAS)
Special Academic Program Review of the UC Center Sacramento (UCCS)

Review of Plan of Actions for Special Academic Program Reviews from 2021-22:
Humanities Program, Army Reserve Officers’ Training Corps (ROTC) Program, and
Student Farm
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Review of Plan of Actions for Special Academic Program Reviews from 2022-23:
Undergraduate Research Center, University Honors Program, Center for Leadership
Learning, and First Year Seminars

Approved request to defer Global Affairs special academic program review to following
year (from 2024-25 to 2025-26)

Senate Chair Request for UGC to Review of Systemwide Principles for Online
Undergraduate Programs and Majors, and Standard Terminology Guide; Undergraduate
Council provided response and advice to Senate Chair

Review of UGC Recommendations from 2022 regarding Academic Integrity and
Intellectual Property

Reviewed Revised Maps of Preparatory Education as submitted by Preparatory Education
Committee; returned to committee with advice and guidance on further revisions

Current and former members of Undergraduate Council were selected to serve on the
Equitable Access Workgroup convened by Student Affairs to address the Academic
Senate’s concerns regarding the program

Reviewed the UC Davis Campus Five-Year Planning Perspectives for 2024-2029 for the
campus submission to UC Office of the President

Request to review Davis Division Regulation A540.C: Grading from the Committee on
Elections, Rules and Jurisdiction; initial review was started but formal review and response
was postponed to Fall 2024

5. Presentations by Campus Departments:

Presentation by the Transfer Reentry Center with by Transfer Retention Specialist Marissa
Weiss

Presentation by the Office of Student Support and Judicial Affairs by Director Stacy
Vander Velde

Presentation by the Student Disability Center Director Jennifer Billeci

6. Committee policies established or revised:

Approved the revised Undergraduate Instruction and Program Review Schedule (March
2024)

7. Bylaw and Regulation changes approved by the Representative Assembly:

Endorsed revisions to Davis Division Regulation 522: Baccalaureate Degree Requirement
in General Education as proposed by the General Education Committee.

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

RFC: Second Systemwide Review of Proposed Senate Regulation 424.A.3 (Area H)

RFC: Final Report of the UC Systemwide Advisory Workgroup on Students with
Disabilities

RFC: Systemwide Senate Review of Proposed Academic Senate Statement on UC Quality
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e University Committee on Educational Policy (UCEP) Request to review Systemwide
Regulation 634: Minimum Standards for Graduation

Respectfully Submitted,

Katie Harris, Chair

Eliot Atekwana, Member

Gerardo Con Diaz, Member

Marina Ellefson, (General Education Committee Chair), Member

Yuming He, Member

Russell Hovey, (Special Academic Programs Chair), Member

Susan Keen, (Preparatory Education Chair), Member

Erich Muehlegger, Member

Nitin Nitin, Member

Benjamin Shaw, Member

Mitchell Singer, (Undergraduate Instruction and Program Review Chair), Member
Hulleah Tsinhnahjinnie, Member

Dawn Takaoglu, Academic Federation Representative

Kelly Twibell, Academic Federation Representative

Britney Cao, Associated Students, University of California, Davis, (ASUCD) Representative
Iris Chen, Associated Students, University of California, Davis, (ASUCD) Representative
Siyona Roychoudhury, Associated Students, University of California, Davis, (ASUCD) Representative
Matthew Cope-Arguello, Graduate Student Association (GSA) Representative

John Stachowicz, Committee on Admissions and Enrollment Chair, (ex-officio)

Julia Chamberlain, Committee on Admissions and Enrollment Representative, (ex-officio)
Brian Hodge, University Registrar, (ex-officio)

Michael Bradford, Vice Provost and Dean, Undergraduate Education (ex-officio)

Mary Vasquez, Academic Senate Analyst

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

2023-2024 Annual Report
Committee on General Education
Davis Division of the Academic Senate

Metrics
1. Total meetings: 7
2. Meeting frequency: Monthly in fall and winter, as necessary in spring
3. Average hours of committee work per week: 0.5
4. Total programs reviewed: 13
5. Total literacies assessed: 46
6. Total of reviewed programs deferred from the previous year: 1 (Music)
7. Total programs deferred to the next academic year: None

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e Discussed the information that would need to be included in any proposal requesting that
the General Education Committee endorse adoption of a new General Education literacy

e Considered revisions to the GE Minimum Elements related to assessment, discussion will
continue in 2024-25

e Reviewed departmental responses to the Cluster 1 assessment letters and sent the list of
courses of concern to COCI for further action

2. Committee policies established or revised:
e Implemented new survey tool to collect GE assessment information from committee
members
e Revised GE review schedule

3. Bylaw and Regulation changes approved by the Representative Assembly:

e Revisions to DDR 522 to include Cal-GETC and extend the acceptance of IGETC and Cal-
GETC to freshman-entry students

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

e None

Respectfully Submitted,

Marina Ellefson, Chair
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Adele Igel, Vice Chair

Daniel Stolzenberg, Member

Jeremy Munday, Member

Miles Lopes, Member

Miriam Markum, Member

Nobuko Koyama, Member

Rebekka Anderson, Member

Richard Kim, Member and Representative from COCI
Jisoo Han, Academic Federation Representative
Puneet Brar, ASUCD Representative

Theresa Costa, Senate Policy Analyst
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2023-2024 Annual Report
Committee on Special Academic Programs
Davis Division of the Academic Senate

Metrics
1. Total meetings: 4
2. Meeting frequency: Three meetings in fall, one meeting in winter
3. Average hours of committee work per week: .25 hours per week
4. Total programs reviewed: 3
5. Total of reviewed programs deferred from the previous year: 0
6. Total programs deferred to the next academic year: 0

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e Two Special Academic Program Reviews completed and sent to Undergraduate Council
o Internship and Career Center
o Science & Society Program
¢ One modified Special Academic Program Review sent to Undergraduate Council with the
recommendation that the University Committee on Educational Policy undertake regular
review of the program
o UC Center Sacramento
2. Committee policies established or revised:
e None
3. Bylaw and Regulation changes approved by the Representative Assembly:

e None

Systemwide Business
1. Requests for Consultation and other issues considered by the committee:
e None
Respectfully Submitted,
Russell Hovey, Chair
Claire Goldstein, Member
Miles Lopes, Member

Philippe Rast, Member
Mijke Rhemtulla, Member
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Pernille Sporon Boving, Academic Federation Representative
Spencer Smith, ASUCD Representative
Karleigh Shepard, Senate Policy Analyst

UNIVERSITY OF CALIFORNIA



UCDAVIS: ACADEMIC SENATE

2023-2024 Annual Report
Committee on Preparatory Education
Davis Division of the Academic Senate

Metrics
1. Total meetings: 6
2. Meeting frequency: 2 per quarter
3. Average hours of committee work per week: Varies
4. Total items reviewed: 3
5. Total of reviewed items deferred from the previous year: 0
6. Total items deferred to the next academic year: 2

Divisional Business
1. Requests for Consultation and issues considered by the committee:

e Implementation of the UC Davis Writing Center
e Analysis of Chemistry Preparatory Courses
e Map of Preparatory Education

2. Committee policies established or revised:
e N/A

3. Bylaw and Regulation changes approved by the Representative Assembly:
e N/A

Systemwide Business

1. Requests for Consultation and other issues considered by the committee:

e Proposal for an Entry Level Writing Requirement Coordinating Council

Respectfully Submitted,

Susan Keen, Chair

Natalia Caporale, Member

Dana Ferris, Member

Ozcan Gulacar, Member

Timothy Lewis, Member

Julia Schreiber, Academic Federation Representative
Kaito Clarke, ASUCD Representative

Liz Lopez, Senate Policy Analyst
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2023-2024 Annual Report Committee on
Undergraduate Instruction and Program Review
Davis Division of the Academic Senate

Metrics
1. Total meetings: 10
2. Meeting frequency: Monthly in fall and winter, biweekly in spring
3. Average hours of committee work per week: 1.5 hours/week
4. Total programs reviewed: 13
5. Total of reviewed programs deferred from the previous year: 1 (Music)
6. Total program reviews deferred to the next academic year: none

Divisional Business

1. Requests for Consultation and issues considered by the committee:
e RFCs—None
e Other items considered —
o 13 Cluster 2 Program Review Visits and Reports completed and sent to
Undergraduate Council
o Request for deferral of Anthropology major review from 2024-25 to 2025-26
endorsed and forwarded to Undergraduate Council.
o Reviewed the data provided in Appendices B and C with representatives from BIA.
2. Committee policies established or revised:

e Revisions to program review schedule
e Revisions to program self-review template

3. Bylaw and Regulation changes approved by the Representative Assembly:
e None
Systemwide Business
1. Requests for Consultation and other issues considered by the committee:

e None

Respectfully Submitted,
Mitchell Singer, Chair

Ian Faloona, Member
Debbie Fetter, Member
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Tucker Jones, Member

Francis Mcnally, Member

Mohammad Sadoghi Hamedani, Member

Youngsuk Suh, Member

Kari Watkins, Member

Magdalena Wojcieszak, Member

Matt Wood, College of Agricultural and Environmental Sciences FEC Representative
Alexander Nord, College of Biological Sciences FEC Representative
Hussain Al-Asaad, College of Engineering FEC Representative
Carlito Lebrilla, College of Letters and Science FEC Representative
Jennifer Schwedler, Academic Federation Representative

Iris Chen, ASUCD Representative

Jihao (Reno) Xu, GSA Representative

Theresa Costa, Senate Policy Analyst
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COMMITTEE ON UNDERGRADUATE SCHOLARSHIPS, HONORS & PRIZES
2023-2024 ANNUAL REPORT

TO: The Representative Assembly of the Davis Division of the Academic Senate

For the 2023-2024 academic year, 115,385 students applied for undergraduate admission:
16,516 new transfers and 98,869 new freshmen. The Committee does not evaluate freshmen or
all transfer applicants to the University. Transfer applicants must have submitted a letter of
recommendation in order to be evaluated by the Committee; those who did not submit the letter
of recommendation are considered for undergraduate scholarships, but are not eligible for bonus
points through the review.

The Committee, comprising members representing all of the colleges, first met on October 24,
2023. At this meeting, committee members reviewed the 2022-2023 Annual Report and the
calendar for 2023-2024. They also discussed committee expectations, workload, and reading
procedures for application evaluation. Shortly thereafter, the Committee began receiving and
reviewing 2023-2024 scholarship applications. In order to be considered, all applicants had to
have a minimum 3.25 GPA. The Committee evaluated all complete continuing student
applications (1,190); they evaluated the eligible transfer student applications from those who
submitted a letter of recommendation (416).

A total of 1,606 applications needed to be evaluated for the 2024-2025 scholarship award

year. Because each application is to be reviewed by at least two Committee members, 3,212
reads needed to be completed within the reading period. This year we had 21 members, not
including the Chair. If all 21 members read equal amounts of applications, they would each need
to review about 153 files; this equates to about 17-25 hours of work per person, givena 7 — 10
minute/file reading rate. Readings were officially completed on March 15, less than two weeks
after the original March 3 deadline.

The University Medalist Sub-Committee reviewed the nomination packets of and interviewed
four finalists on April 25, 2024. The group decided upon Brooke Morey from the College of
Letters and Science as the 2023-2024 University Medal recipient.

Respectfully submitted,

Qinglan Xia, Chair
Cynthia Passmore
David Doty

David Gundry
Emilija Pantic
Fuzheng Guo
Gabriella Montinola
Hamed Pirsiavash
Jacqueline Barlow
Jeannette Money
Joseph Shen
Katharine Graf Estes
Margaret Ronda
Olivier Rubel
Pierpaolo Polzonetti
Rebecca Calisi



Susette Min
Xi Chen
Yanhong Liu
Yinghui Yang

Academic Federation Representatives
Mary Gallagher
Megan Bettis
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GRADUATE COUCIL

July 29, 2024
RE: End-of-Year Graduate Council Update
Dear Colleagues,

Thank you for all your contributions to graduate education throughout this academic year. As
Graduate Council Chair for the past two years, | have been impressed by your efforts to
mentor and support our students during this transformative time in graduate education. As
faculty have experienced many challenges adjusting to the changes in the graduate
landscape, Graduate Council has focused on using this period of transition to hear from our
colleagues and create the resources needed to navigate the “new normal.” Along these lines,
the Davis Division Graduate Council was the first among the UC campuses to provide
guidance on 299 Research Courses, Summer and Academic Year Expectations, and, as of
our June 28" meeting, 390 Series Courses. We have also created a syllabi bank for 299
Research Courses and, thanks to the initiative of the Graduate Student and Postdoctoral
Scholar Welfare Subcommittee Chair, Matthew Gilbert, a sample syllabus for 390 Series
Courses.

The Academic Senate Chair, Ahmet Palazoglu, has shared some Council accomplishments
in his fall, winter, and spring updates. | write to share a few additional items that Graduate
Council approved at our last meeting on June 28, 2024

1. Doctoral Qualifying Examinations Policy (GC2005-02) — Revision 14

a. Extended the deadline to submit Qualifying Exam (QE) reports from 72 hours
(3 calendar days) to 3 business days.

As part of their effort to improve the Degree Requirements Template, the
Educational Policy Committee (EPC) proposed extending the deadline for faculty to
turn in QE reports from 72 hours (3 calendar days) to 3 business days. This
extended deadline allows faculty more time to coordinate and compose the
statements that need to be submitted with QE reports when the student receives a
split, retake, or fail outcome. EPC members noted that when QEs are administered
on Fridays, meeting the 72-hour deadline can be challenging due to the weekend.
Not all QE committee members may be accessible over the weekend to respond to
questions or help compose the minority/majority reports (required in split
decisions). The extended deadline that EPC proposed of 3 business days is a
more reasonable timeframe that still ensures that QE results are reported to
Graduate Studies in a timely manner.

b. Removed the automatic review process for students who fail the QE on their
first attempt and replaced it with language advising students of the
disqualification and appeal process.

Graduate Council has debated whether “Fail” should be included as an outcome on
the first attempt of the QE. Most QE committees elect to provide students with
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another opportunity to take the QE by awarding a “Retake” (formerly a “Not Pass”)
on the first attempt, so “Fail”’ outcomes have historically been pretty rare. While the
majority of Graduate Council opted to retain “Fail” as an outcome of the first QE,
Graduate Council added language in the 12! policy revision to automatically refer
“Fail” outcomes on the first QE attempt to the Graduate Council Administrative
Committee (GCAC) for review. Since such failures are expected to be rare, the
intent of this review process was twofold: 1) to prompt the QE committee to
articulate why they chose to award a “Fail” rather than a “Retake” and 2) to ensure
that procedural error, probable bias, or other specific mitigating circumstances did
not contribute to the student’s failure.

Since implementing this automatic review process in the 12t revision of the QE
policy, the GCAC has received four cases in which students have failed the QE on
their first attempt. These four cases in one academic year indicate that “Fail” is no
longer a rare outcome on the first QE; moreover, the GCAC has found that they do
not receive enough information in these cases to fully assess whether there is
appropriate cause to overturn the unanimous QE committee’s decision. The GCAC
therefore proposed that this automatic review process be removed. However, given
the increase of failures on the first QE, Graduate Council agreed that retaining the
requirement that QE committees must explain why they awarded a “Fail” rather
than a “Retake” on the first QE is important.

2. Degree Requirements Template — Revision June 28, 2024

To assist programs that have submitted degree requirement revisions under the
previously approved Degree Requirements Template for EPC’s review, the Graduate
Council and EPC analyst, Kelly Adams, will work with these programs directly to
convert these revisions to the new template.

a.

b.

C.

Modified the QE section of the Ph.D. Degree Requirements to include a link to
the revised QE policy and a proposed revision to the QE report timeframe.

See explanation provided in 1.a.

Added legend and edited formatting to clearly distinguish between
instructions, sample language, and mandatory language.

In the current Degree Requirements Template, it can be confusing for programs
attempting to update their degree requirements to determine which language is
mandatory and which language is not. The Educational Policy Committee (EPC)
has similarly found this ambiguity frustrating. The proposed revisions to the Degree
Requirements Template clearly identifies instructions (yellow highlight), sample
language (grey highlight) and mandatory language (unhighlighted).

Updated sample language to be consistent with instructions.
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The instructions for the Degree Requirements advise programs to “Avoid language
such as ‘should,” ‘normally,” and ‘typically.” Try to be as definitive and unambiguous
as possible.” However, some of the sample language provided throughout the
Template did not consistently adhere to this guidance. The sample language now
adheres to the principles outlined in the opening instructions.

d. Corrected inconsistent language regarding which sections are/are not
required.
The instructions have always stated that all sections in the Template must be
included in a program’s degree requirements. However, the subsection on
committees included contradictory instructions, stating the programs should only
“List all [the committees] that are relevant to graduate education.” To help facilitate
EPC’s review, it is now clear that all sections and subsections listed on the
template need to be included in the program’s degree requirements. If a program
does not have a particular committee, then the program can just state “None.”
Creating this consistent framework/formatting will help mitigate the issues EPC has
experienced with inconsistent numbering/sub-numbering.

e. Added section on academic accommodations.

As suggested by Graduate Studies and the Graduate Council Administrative
Committee (GCAC), a new section has been added to the Template on academic
accommodations. The purpose of this section is to promote awareness of this
resource, as well as to inform students of their responsibility to register and initiate
the interactive accommodation process in advance of needing an accommodation
to complete a degree requirement (e.g., coursework, taking the QE, etc.).

f. Edited the Template overall to comply with the UC Davis Style and
Communications Guide.

Made small editorial revisions, such as changing the spelling of “adviser” to
“advisor” throughout, to be consistent with the UC Davis Style Guide. In addition,
the font for the Template has been changed to Arial, as advised in the UC Davis
Brand Guide.

3. 390 Series Course Guidance and Syllabus Template

After issuing the 299 Course Guidance last year, Graduate Council determined that
there was a need to provide this guidance for 390 series courses. As summarized in
Graduate Council’s guidance, “390 series courses...are related to academic activities
focused on graduate student educational, pedagogical, and professional development
for teaching and related activities.” These courses are less common than 299 courses
and not all departments offer 390 series courses; however, Graduate Council has
found a great variability in how departments treat these courses. To provide consistent
principles that can help distinguish between the educational, academic activities that
these courses serve versus the employment activities that are defined in the collective
bargaining agreement, Graduate Council tasked the Graduate Student and
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Postdoctoral Welfare Subcommittee (GSPSW) with drafting this guidance. The
GSPSW Chair, Matthew Gilbert, took the lead in authoring this guidance, which he
revised with input from GSPSW and other Graduate Council subcommittees, including
Academic Planning and Development (APD), Courses, and EPC. In addition, Chair
Gilbert also created a 390 Course Syllabus Template to provide as a resource to
departments.

All these resources are available on the Graduate Council website. Please feel free to direct
any questions for Graduate Council about these resources or other Council matters to the
Graduate Council analyst at keaadams@ucdavis.edu.

Sincerely,

oy DU

Jeffrey Schank
Chair, Graduate Council

Thank you to all the members of Graduate Council who have made these
accomplishments possible:

Eleonora Grandi, Professor — Vice-Chair of Graduate Council, Chair of the Program
Review Closure Subcommittee (PRCC), Chair-Elect of 2024-25 Graduate
Council

Alexander Aue, Professor — Chair of the Educational Policy Subcommittee (EPC)

Christopher Meissner, Professor — Chair of the Program Review Subcommittee
(PRC)

Gregory Miller, Professor — Chair of the Bylaws Subcommittee

Kurt Rohde, Professor — At-Large Member of Graduate Council, Member of PRCC

Kyoungmi Kim, Professor — Chair of the Courses Subcommittee

Louise Berben, Professor — Chair of the Academic Planning and Development
(APD) Subcommittee

Markus Luty, Professor — At-Large Member of Graduate Council, Member of PRCC

Matthew Gilbert, Associate Professor — Chair of the Graduate Student and
Postdoctoral Welfare Subcommittee (GSPSW)

Pierre Mérel, Professor — At-Large Member of Graduate Council, Member of PRCC

Denneal Jamison-Mcclung, Director of UC Davis Biotechnology Program —
Academic Federation (AF) Representative

Vasundhara Unnava, Associate Adjunct Professor — AF Representative

Ben Ruilin Fong, Graduate Student — Graduate Student Association (GSA)
President

Courtney Calahan, Graduate Student — GSA Representative

Cagn Giuzel, Graduate Student — GSA Representative

Daniel Castaneda, Graduate Student — Graduate Student Advisor to the Dean of
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Graduate Studies and Chancellor

Madhura Patankar, Postdoctoral Scholar — Postdoctoral Scholar Association (PSA)
Representative

Ruchika Kashyap, Postdoctoral Scholar — PSA Representative

Qing He, Postdoctoral Scholar — PSA Representative

Jean-Pierre Delplanque, Vice Provost and Dean of Graduate Studies — Ex Officio

Duncan Temple Lang, Associate Dean for Graduate Programs — Ex Officio

Ellen Hartigan-O’Connor, Associate Dean for Graduate Students and
Postdoctoral Scholars — Ex Officio
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